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PER.07.01 -PER. 07.02 

NMSA: ’ 


I. PURPOSE: 


The purpose of this policy is to ensure the efficient and effective managemeiA of the 
promotions function by providing administrative guidance that identifies the 
responsibilities and processes within the uniform and other organizational components of 
the department. 

fi. POLICY : 

It is the policy of the Las Vegas Police Department to manage the promotions function in 
an effective and efficient manner by coordinating the efforts of uniform and other 
organizational components as provided in this policy. 

HI. APPLICABILITY : 

This policy applies to all commissioned employees of the Las Vegas Police Department 

IV. REFERENCES : 

A. NMMLEPSC PER 07.01-02 

V. DEFINITIONS : 

None 
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VI. PROCEDURE - 

A ' Sfi? P ° Siti0 f . for Promotion becomes available within the department the vacancy 

b TT f H r fiVC (5) caIendar then it will be posted for an 
addition 1 five (5) calendar days as per the “Labor Contract”. It is encouraged that all 
qualified personnel apply for the position. 

B. The requirements for years of service and time in rank for the promotion will be in 
accordance with the “Labor Contract”. F 06 m 

C ' ??? a vac “ cy open ^’ ^ interested employee must submit a letter of interest H^i,™ 
taste qteificanoiis for the position to the Chief of Police or his designee. Em^toJeJ 
must qualify for the position m order to be considered. 1 

D. The promotional process as the follows: 

1. Sergeant/Lieutenant 

a. 20% Overall evaluation by immediate supervisor through the r.Hain 0 f 
command. This includes but is not limited to die employees last two years of 
a nnu al evaluations being averaged. 

b. 40% Written ex amination ; 

c. 40% Oral E xaminati on 

2. Captains will be at the appointed by Chief of Police. They Captains may be 
uced to their prior rank at the discretion of the Chief of Police. This will 

not constitute a demotion and it is understood by those appointed to the rank 
of Captain that their mcreased pay classification will only apply to the term of 
their ass ment and upon return to their previous rank, their oav 
classification will be reduced accordingly; w 

E. Oral Interview 

'■ 1 i h !, : C1 ‘ i ef °I wUI a « ,oi “ a member of Department to be involved in the 

?'°T S , f0r * he ^ Vegas PoBce Department Human 

( 5 aV “ ab e i. aIKi m leas,OIK other person ten outside the department 
will also participate in the interview process. 

2. The assessors must record applicant’s answers on the questions form. Each assessor 
will give a score as to how the question was answered. A total of all points will be 
talked and provided to the Chief of Police for his review. 

1 iT^ iVe * , ™! ten t”*** “ to testing dates and upon successful 

completion of the test, interview times will be advised. 
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F. Written Test 

'■ T he ™ efof P ° lice appoint a member of the Department to administer and 
^toam^^.TT.e^wffltapton^^ar^mtaHesonme. The results 
of the test will be forwarded to the Chief of Police for his review. 

Any specialized testing deemed necessary by the Chief of Police will be conducted 
by a member of the department who can objectively interpret the testing process. 

G. Assessment Center 

1. The Chief of Police can request that an assessment center be given along with the 
ore interview and written test The assessment center will be job related involving 

bS hT 638 ” enforcement If out of town evaluators will fa 

2. All elements used in the promotion process shall be job related. 

H. Promotional List 

prom0tional Kst for promotion to Sergeant and 
Lieutenant based on then- total score. If two or more candidates have the same 

oKter ° f “—* “ 

2 - top “"* prom ° ,io,,ai ua ■» 

3. The promotional list will remain in effect for one (1) year. 

4 ‘ com P. le ti° n of the testing process aU applicants will be notified by the Chief of 

Pohce or his designee of the applicant’s disposition. 

5 totests teStin8 Pr0CeSSeS 8116 ““P 1 ^ candidates can review the results of 
6 ' ®“ didat ® be “ g 8616(516(1 for ** Promotion will be on probation for a period of 

one yc3T. r 

VII. ATTACHMENTS • 

None 

Note: See applicable section of the current Contract between the City of Las Veeas and the 

Las Vegas Pohce Officer’s Association, FOP Lodge #20 V g and the 
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